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BLACK FEDERAL OFFICIAL'S JOB WRAPPED UP 
WITH LIFELONG AMBITION 'TO HELP PEOPLE’ 


ATLANTA -- Newstell Dowdell, who once worked as a porter because "it was the 
the only job I could find," today is involved in the management of programs which 
help the economically disadvantaged, the unemployed and the underemployed become 
independent. 

An official with the U.S. Labor Department's Employment and Training Administra- 
tion here, Dowdell says he has the type of job that makes him happy, adding: 

"This is more than a job to me -- it's all wrapped up with my lifelong ambition 


to help people." 


Dowdell, who is black, supervises a staff which helps local officials in 


Mississippi and Tennessee carry out job and training programs under the Comprehensive 
Employment and Training Act. 

Born in Birmingham in 1931, Dowdell states he was a "depression baby. 

"My mother and father worked at all kinds of jobs. They wanted something better 
for me and recognized the need for education," he adds. 

Dowdell himself also worked. Yet, in spite of his outside work he was the top- 
ranking student at Birmingham's Parker High School. For that achievement, he won 
a scholarship to Fisk University. 

At Fisk, his outstanding record included presidency of the college student body. 
He married his high schoo! sweetheart, Katherine McCall of Birmingham, during his senior 
year at Fisk, a year in which he experienced a generous portion of disappointment, 
as well as happiness. 

“Since childhood," says Dowdell, "I had wanted to be a doctor who could help 
others. During my senior year, I was hopeful of getting into medical school. I 
did get on the alternate acceptable list at Meharry Medical College, but it didn't 


work Out. 
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"With that, my hopes of becoming a doctor were dashed, because in those days 
the only two medical schools where blacks had a fairly good chance of being admitted 
were Meharry and Howard University." 


On graduating from Fisk in 1953 with a B.A. degree in zoology, Dowdell 


confidently began job hunting. 


"That's when I got a real taste of racial discrimination,” he says. "The only 
job I cound find was asa porter nm a dry goods store at $25 a week. The doors just 
didn't open for blacks in those days." 

Finally, he was hired in 1955 as a mail carrier with the U.S. Post Office in 
Birmingham where he worked for the next eight years. Then, for a year, he was with 
the Social Security Administration. 

In 1964, Dowdell joined the U.S. Labor Department as the first black wage and 
hour investigator in Alabama. 

The greatest job satisfaction during those years, according to Dowdell, was in 
the late 1960s when, on leave from the department, he worked with the Concentrated 
Employment Program in Birmingham. 

"That was my first experience with programs to help the ecomonically disadvantaged 
and I found it very satisfying," he adds. 

In 1970, his geographical area of operation with the Labor Department was 
expanded to include the entire state of Alabama, working out of Montgomery. This was 
foliowed by a transfer to Atlanta and an even larger territory--Mississippi and Tennessee. 

Since his transfer to Atlanta, Dowdell drives every Friday night to Birmingham 
wnere his wife and three children (Newstell, III; Chris, and Shelia) live, and he 
makes the 160-mile return trip Sunday afternoon. 


(More ) 
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Over the weekend, he directs the choir at St. John AME church with at least 
two hours' practice each Friday night. In addition, he puts in five to 10 hours a 
week as the voluntary bookkepper for the church's credit union. 

He's also found time to earn a master's degree from the University of Utah 
by attending special sessions held in Atlanta. 

"I really don't get tired in my job," Dowdell says. "I feel I'm accomplishing 


my original goal of helping people." 


He adds that on seeing obviously disadvantaged persons get needed training leading 


to their first good job, "I'm refreshed. 
"It's fulfilling to have at least a small part in the changes taking place 


in so many lives," Dowdell says. 
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BLACK UNEMPLOYMENT RATE RISES 
SLIGHTLY OVER SEPTEMBER LEVEL 


WASHINGTON -- The jobless rate for black workers showed a slight increase above 
the September level, the U.S. Labor Department's Bureau of Labor Statistics reported. 

The unemployment rate for black workers at 13.5 percent in October reflected 
an increase of 0.8 percent. 

During this period the largest increase was among black males, 20 years and 
over, up by 1.3 percent.to 10.9 percent. 

The rate for black females, 20 years and over, at 11.6 percent and for 
16-19 year olds at 38.4 percent remained at about the September levels of 11.4 and 
38.5 percent, respectively. 

The rate for white workers also increased slightly from 7.1 percent in September 
to 7.3 percent in October. 

On a national basis, both unemployment and employment remained at essentially 
the same levels in October that prevailed in September. 

The overall rate of unemployment was 7.9 percent, compared with 7.8 percent 
in September, about the same as in July and August. 

Total employment--as measured by the monthly survey of households--was 
87.8 million in October, little changed from September and on a par with July and 
August levels as well. The October total was 3.7 million above the March 1975 


recession low. 


Nonfarm payroll employment--as measured by the monthly survey of establishments-- 


also showed little change in October, but this followed increases in the prior 3 months. 
At 79.5 million, the payroll job count was 3.2 million above its June 1975 low. 


(More ) 
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Both the total number of persons unemployed in October--7.6 million, seasonally 
adjusted--and the overall unemployment rate--7.9 percent--have been on a plateau since 
July. Prior to July, the incidence of joblessness had declined from a May 1975 
recession peak of 8.9 percent to a year-later low of 7.3 percent. 


Among major labor force groups, the unemployment rate for adult men edged up 


from 6.1 to 6.3 percent, the highest level this year. All of this movement occurred 


among young men (20-24 year-olds), and there was an increase among young women as well. 
While there were no noteworthy changes in the jobless rates among most major 
industry groups in October, the unemployment rate for workers in the construction 
industry receded to 14.9 percent, continuing the downtrend evident since mid-summer, 
when their rate was as high as 17.7 percent. 
Among the major occupational groups, movements were generally small and offsetting, 
but there was an increase for service workers to a high for the year of 9.5 percent. 
Although there were some small changes among the individual duration of 
unemployment categories from September to October, the average duration of joblessness 
remained the same--15.4 weeks. 
The number of persons working part time because of economic factors edged up 
to 3.5 million in October, reaching its highest level since January. All of this 
increase occurred among persons who could oniy find part-time work (rather than full- 


_time workers whose hours were reduced. ) 
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3 SOCIAL ACTION AGENCIES GET CETA FUNDS 


WASHINGTON -- Three national social action agencies--including OIC and the 
National Urban League--have been awarded $5,579,634 to continue employment and 
training projects and provide technical assistance to their local affiliates, 


Secretary of Labor W. J. Usery Jr. announced. 


Existing contracts were extended to Oct. 14, 1977, by the department's 
Employment ana Training Administration (ETA) with the following organizations: 
--Opportunities Industrialization Centers for America (OIC), whose 130 
affiliates prepare inner-city residents for jobs, $2,896,810. OIC's national offices 
are at 100 W. Coulter St., Philadelphia, Pa. Elston Jolly is project manager. 
--National Urban League, whose 70 metropolitan affiliates help blacks and 
other minority group members prepare for employment, $993,402. The League's head- 
quarters are at 500 E. 62nd Street, New York; George Cawson is project manager. 
--Jobs for Progress, Inc/SER (Service, Employment, Redevelopment) which serves 
Spanish-speaking primarily in the Southwest through 53 projects, $1,689,422. SER 
national headquarters are at 9841] Airport Blvd., Los Angeles, Calif. Project 


manager is Ricardo Zazueta. 


Funded under the Comprehensive Employment and Training Act (CETA), services 


rendered by these agencies include familiarizing local staff with CETA procedures 
and policies, providing training and information about Department of Labor policy, 
furnishing budget and fiscal assistance, and giving management and administrative 
assistance. 

The three organizations' local affiliates apply to state and local governments 
for operational funds under Title I of CETA. These are used to conduct classroom 
and on-the-job training, work experience and similar programs to improve employability 
of low-income people. 

During Fiscal Year 1976 and the transitional quarter ending Sept. 30, 1976, the 


affiliates received operational funds from state and local CETA prime sponsors as 
follows: OIC, $52 million; SER, $18 million; and Urban League, $18 million. 


HHH 
FF 
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HEARINGS ON PROPOSED EEO REGULATIONS 
SCHEDULED IN FOUR CITIES 

WASHINGTON -- The U.S. Labor has scheduled hearings in New York, Atlanta, Chicago 
and Los Angeles for persons wishing to comment on proposed federal contractor equal 
employment opportunity regulations, Secretary of Labor W. J. Usery Jr. announced. 

The New York and Atlanta hearings will begin Dec. 6, 1976. 

The Chicago and Los Angeles hearings will begin Dec. 13, 1976. 

In each city, a prehearing conference to determine the order and times for 
presentations begins at 8:30 a.m. and the hearings will follow immediately. 

Notice of the exact location of the hearings in the four cities will be published 


in the Federal Register no later than Nov. 16, 1976. 


Persons wishing to testify at the hearings must file a written notice of intention 


to appear along with four duplicate copies with the Division of Program Planning and 
Policy, Office of Federal Contract Compliance Programs, New U.S. Department of Labor 
Building, Room C3325, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210, by 
Nov. 17, 1976. 

To facilitate scheduling, the notice should state the name and address of the 
person wishing to appear, the capacity in which he or she will appear, and the 


approximate amount of time required for presentation. 





Week of November 15, 1976 


APPEALS COURT HOLDS THAT EQUAL PAY ACT 
APPLIES TO STATE, LOCAL GOVERNMENTS 


WASHINGTON -- The U.S. Court of Appeals for the Third Circuit, in Philadelphia, 
has ruled unanimously that the Supreme Court's decision in National League of Cities 
v. Usery does not prevent application of the federal Equal Pay Act to state and local 
governments prohibiting wage discrimination based on sex. 


In the National League of Cities case, the Supreme Court rules that the minimum 


wage and maximum hour Fair Labor Standards Act provisions could not be applied to 


certain state and local government employees performing traditional governmental 
functions but did not specify whether the ruling extended to the Equal Pay Act and 
other severable clauses. Since the Supreme Court decision, 12 federal district 
courts have held that the Supreme Court decision applied only to limit the minimum 
wage and overtime provisions of the Fair Labor Standards Act and did not limit 
application of these provisions which prohibit discrimination on the basis of sex 
or age. 

The Philadelphia circuit court ruling is the first to be handed down on this 
subject by an Appeals Court. 

In its decision, filed Oct. 28, the court reversed the finding of the district 
court that barbers and beauticians employed by Allegheny County, Pa., to provide 
hair care for geriatric patients did not perform equal work and found that Secretary 
of Labor W. J. Usery Jr. had established a violation of the Equal Pay Act. 

The Court held that any government employer who would be subject to the Equal 
Pay Act provisions were it not for the Supreme Court holding in National League 
of Cities, remains subject to the provisions of the Equal Pay Act. 


(More) 
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The case stemmed from the employment by the John J. Kane Hospital of three 


beauticians and three barbers to minister to the "“tonsorial and cosmetic needs" of 


the hospital's 1,300 female and 700 male geriatric patients. The three barbers, all 


men, earn $165 more a month that the three beauticians, all women. 

In its ruling the Appeals Court said: 

"In view of these findings of fact on basic work hours, place of work, predominant 
activity, additional activities, patient responsibities, tools, and effort, the 
district court erred in making the conclusion of law that the work of the barbers 
and beauticians was not equal within the meaning of the statute. Congress did 
not intend that inconsequential differences in job content would be a valid excuse 
for payments of a lower wage to an employee of the opposite sex if -the two are per- 
forming equal work on essentially the same jobs in the same establishment." 

The court also noted that four days after the National League of Cities opinion, 
the Supreme Court in Fitzpatrick v. Bitzer upheld the constitutionality of the 1972 
extension of the Civil Rights Act to state and local government employers, prohibiting 
sex-based employment discrimination. The Appeals Court said the Supreme Court "made 
it perfectly clear that Congress has Fourteenth Amendment power to prohibit sex 
discrimination in employment, and that such power, despite the Tenth Amendment, 
extends to the state as an employer. Thus there is a clear constitutional justifica- 
tion for the Equal Pay Act." 

The Appeals Court held that the Equal Pay Act, although part of the Fair Labor 
Standards Act, is a separate law, enacted at a separate time, and "aimed at a 
separate problem--discrimination on account of sex in the payment of wages." 


Usery v. Allegheny County Institution District, No. 76-1079 


(CA-3, Oct. 28, 1976) 








Week of November 15, 1976 


4,200 AMC AUTOWORKERS ELIGIBLE 
FOR TRADE ADJUSTMENT ASSISTANCE 


WASHINGTON -- Approximately 4,200 workers at the American Motors Corp. (AMC) 
plant in Kenosha, Wis., have been certified by the U.S. Labor Department as eligible 
to apply for trade adjustment assistance. 

The department found that the workers have been unemployed as a result of increased 
imports of subcompact, compact, and intermediate size cars. 

The Labor Department's certification applies only to assembly line workers and 


workers engaged in production related to final assembly of these cars at the Kenosha 


AMC plant. A determination involving parts workers at the Kenosha plant and three 


additional AMC facilities is pending. 

On July 27, 1976, a petition requesting a determination of eligibility to 
apply for adjustment assistance was filed with the Labor Department by the United 
Automobile Workers Union (UAW) on behalf of workers and former workers at AMC plants 
assembling subcompact, compact, luxury small and intermediate size cars and others at 
plants manufacturing component parts for those cars. 

The Labor Department's certification provides that all hourly and salaried 
workers of the AMC plant in Kenosha engaged in employment related to the assembly 
of AMC subcompact, compact, or intermediate size cars who became totally or partially 
separated on or after Oct. 1, 1975, are eligible to apply for adjustment assistance 
under the Trade Act of 1974. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, testing, counseling, job placement, job search grants, and 
relocation allowances administered primarily through the Wisconsin Employment 
Security Division with funds provided by the federal government. 


HHH 
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$29.7 MILLION GRANTED 23 STATES 
FOR JOB SAFETY, HEALTH PROGRAMS 


WASHINGTON -- The U.S. Department of Labor announced today that grants totalling 
$29,715,295 have been awarded to 23 states to enable them to implement occupational 
safety and health programs. A grant amount has not yet been agreed upon for Maryland-- 
the only remaining state with an approved program. 


The Occupationa} Safety and Health Administration (OSHA) awarded the grants 


under the Occupational Safety and Health Act of 1970, which authorizes the Secretary 


of Labor to fund up to 50 percent of a state's cost for an approved state plan for 
implementing and enforcing an occupational safety and health program. 

The grants cover the federal fiscal year from Oct. 1, 1976 through Sept. 30, 1977. 

In providing for states to assume operation of their own programs, the act lists 
the criteria the states must meet in developing plans for such programs which either 
are, or must be in three years, "at least as effective as" the federal occupational 
safety and health program. 

Following is a list of OSHA-approved state plans with the amount of each grant 
and the date on which each state plan was approved. 


(More) 
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State 


Alaska 

Arizona 
California 
Colorado 
Connecticut 
Hawaii 

Indiana 

Iowa 

Kentucky 
Michigan 
Minnesota 
Nevada 

New Mexico 
North Carolina 
Oregon 

South Carolina 
Tennessee 

Utah 

Vermont 

Virgin Islands 
Virginia 
Washington 
Wyoming 


Total Amount 


Amount of Grant 


$1,027,816 
515,015 
7,300,413 
92,699 
728,940 
674,935 
1,369,875 
615,229 
1,694,016 
- 3,622,495 
992,507 
370,140 
219,335 
1,349,815 
2,271,246 
1,013,696 
905,481 
487 ,681 
285,666 
135,926 
849,890 
2,336,588 
255,891 


$29,715,295 


Date of State Plan Approved 


July 31, 1973 
October 29, 1974 
April 24, 1973 
September 7, 1973 
December. 28, 1973 
December 28, 1973 
February 25, 1974 
July 12, 1973 
July 23, 1973 
September 25, 1973 
May 29, 1973 
December 28, 1973 
December 4, 1975 
January 26, 1973 
December 22, 1972 
November 30, 1973 
June 29, 1973 
January 16, 1973 
October 1, 1973 
August 31, 1973 
September 23, 1976 
January 19, 1973 
April 25, 1974 
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REVISED REGULATIONS STRESS JOB, 
TRAINING SERVICES FOR VETERANS 


WASHINGTON -- The U.S. Department of Labor has issued revised regulations requiring 
state employment service agencies--the Job Service--to ensure that veterans receive 
all possible assistance in finding jobs or getting into job training programs. 


The Vietnam-era Veterans Readjustment Assistance Act requires the Secretary of 


Labor to afford veterans maximum opportunities in seeking jobs or training through 


Department of Labor programs. 

The revised regulations interpret this requirement through a referral prefer- 
ence given veterans by state Job Service offices. 

Through this referral preference, local offices of the state Job Service make 
services such as registration, interviewing, counseling, testing, and referral to 
jobs or training opportunities available to all veterans on a priority basis. Such 
services are also made available to spouses of veterans who are totally disabled, 
killed in action, missing in sein. or prisoners of war on the same basis as for 
veterans. 

The regulations set standards that state Job Services must meet in providing 
services to veterans. In addition, veterans may file complaints with the local Job 
Service office if they feel they have been wrongly treated by staff members or 
employers to whom they have been referred. 

The regulations ensure that veterans receive first priority in the provision 
of available employment services and that, where feasible, local Job Service offices 
adapt the services available to the needs of veterans. 

Further information about the services to veterans can be obtained from local 
Job Service offices. 


The regulations are part of a new series by the U.S. Employment Service aimed 


at updating and replacing older materials. 
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COMMENT PERIOD EXTENDED TO DEC. 6 ON PROPOSED 
REGULATIONS ON SERVICES TO MIGRANT WORKERS 


WASHINGTON -- The Department of Labor has extended to Dec. 6, 1976, the period 
for submitting written comments on proposed revisions in regulations on services to 
migrant and seasonal farmworkers and operations of the federal-state pabhte antenneen 
service system--the Job Service. 

The Interstate Conference of Employment Security Agencies and the Migrant Legal 
Action Program (MIAP) Inc., of Washington, D.C., requested that the Labor Department 
extend the comment period. Both groups indicated that they would not be able to 


submit their comments within the 30-day period ending Nov. 5. 


The department granted the extension in the belief that other groups and 


individuals might also need additional time to comment. 

The proposed revisions in the regulations cover services to migrant and 
seasonal farmworkers by the Job Service, establishment and operation of a system for 
the administrative handling of complaints alleging violations of Job Service regulations 
by employers or by the Job Service, and review and assessment by the Labor Department 
of all Job Service activities. | 

The regulations on services to migrant and seasonal farmworkers cover Job Bank 
services, job applications, Job Service day-haul responsibilities, outreach, intrastate 
and interstate job order requirements, procedures when crop situations change, and the 
collection and disclosure of information on these matters. 


### 
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LABOR DEPARTMENT PROPOSES CHANGES 
IN RULES ON HIRING ALIENS 

WASHINGTON -- The U.S. Department of Labor is proposing changes in regulations 
governing the admission of aliens for permanent employment in the United States, 
Assistant Secretary of Labor William H. Kolberg announced. 

The modifications, published in the Federal Register Nov. 5 would enable the 
Labor Department to meet its responsibilities under the Immigration and Nationality 
Act more effectively and comply with recent court decisions. 

Under the proposed regulations, employers seeking to hire aliens would be 
required to expand and describe the efforts they make to find and hire American workers. 

A major procedural change is proposed for review of applicants that have been 
denied. Under the new regulations, there would be an administrative/judicial review 
by a Labor Department hearings examiner. 

Some modifications are also proposed in the procedures for occupations where 
there is either a nationwide shortage or a surplus of resident workers. 

Other changes clarify the responsibilities of the state and federal offices that 


process the applications. 


Under the immigration law, over 90 percent of the approximately 400,000 aliens 


who enter the United States each year as permanent residents qualify for admission 
based on family relationship to U.S. citizens or permanent residents. The remainder 
are admitted to supplement the U.S. workforce. 

However, the law provides that aliens seeking entry for employment are excluded 
unless the Department of Labor can certify that there are not enough American workers 
who are qualified, able, willing, and available for the jobs offered the aliens, and 
that there will be no adverse effect on the wages and working conditions of U.S. 


workers similarly employed. 
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The U.S. Employment Service, which comes under the Labor Department's Employment 
and Training Administration, has overall responsibility for the labor certification 
program. Responsibility for processing and making determinations on the approximately 


50,000 applications received each year rests with the 10 Employment and Training 


Administration's regional offices across the country. 


Interested persons have until Dec. 6, 1976 to submit written comments to: 
Assistant Secretary for Employment and Training, Attention: Mr. William B. Lewis, 
Administrator, U.S. Employment Service, Room 8000, Patrick Henry Building, 601 D Street, 


N.W., Washington, D.C. 20213. 
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WHOLESALE PRICE INDEX FOR OCTOBER 1976 


WASHINGTON -- The Wholesale Price Index for All Commodities increased 0.6 per- 
cent from September to October on a seasonally adjusted basis, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

In October, prices for industrial commodities rose 1.0 percent, the fifth 
consecutive month of relatively large industrial price advances. On the other hand, 
prices for both farm products and processed foods and feeds declined in October after 
increasing in September and decreasing in August and July. 

The 1.0 percent increase in October for the industrial commodities index 
compares with a 0.9 percent increase in September, a 0.7 percent increase in both 
August and July, and average monthly increases of 0.3 percent in the first half of 
the year. 

The largest increases in October occurred for fuels and related products and 
power, lumber and wood products, and transportation equipment. All three of these 
major groups rose more than in September and have risen rapidly for several months. 

Prices also rose for rubber and plastic products, machinery and equipment, and 
metals and metal products in October, but not as much as in September. 

The index for farm products declined 1.2 percent on a seasonally adjusted 


basis in October after increasing in September. Prices declined sharply for hogs and 


grains after smaller decreases in the previous month. Prices were also lower for oil- 


seeds and cocoa beans, following large increases in September. 
On the other hand, prices rose for cattle and eggs after declining in the pre- 
vious month. Prices also rose for green coffee, fresh and dried fruits and vegetables, 


and plant and animal fibers, following increases in previous months. 


MORE 
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The processed foods and feeds index moved down 0.7 percent in October after 
increasing in the previous month. Prices for fats and oils, pork, and manufactured 


animal feeds declined, following advances in September. 


The first increase in the sugar and confectionery index since July followed 


a rise in the duty on imported sugar. Beef and veal prices increased more than in 
September. 

In October, the All Commodities Wholesale Price Index (before seasonal 
adjustment) rose 0.3 percent to 185.2 (1967=100). This was 3.5 percent higher than 
a year earlier. 

The industrial commodities index was up 6.6 percent over the year. Prices 
for farm products were 5.4 percent lower, and the processed foods and feeds index 


was down 6.1 percent. 
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WORK STOPPAGES: 
FIRST 9 MONTHS OF 1976 

WASHINGTON -- Idleness attributable to work stoppages, at 0.22 percent of esti- 
mated working time, was higher in the first 9 months of 1976 than in the same period 
in 1975, according to preliminary estimates of the U.S. Labor Department's Bureau of 
Labor Statistics. The 2.2 working days idle per thousand in 1976 compared with the 
1.7 days per thousand in the first 9 months of 1975. A total of 33.6 million days 
of idleness has been recorded thus far in 1976, some 8.3 million more than in the 


first 9 months of 1975. 


Total Stoppages During the First 9 Months 


-- An estimated 4,092 work stoppages were in effect during the first 9 months 
of 1976, 215 fewer than in 1975, and 1,127 below those recorded in the same period 
of 1974. 

-- Approximately 2.1 million workers were involved in these stoppages this year, 
559,000 more than were reported for the first 9 months of 1975. 

-- Strikes in 1976 were significantly larger than those that occurred in 1975, 
averaging 503 and 348 workers per strike, respectively. 

-- The average duration of strikes (as measured by days of idleness per worker 
involved) was 16.3 days, a slight decrease from the 16.9 days in 1975, and the 


shortest duration for the first 9 months since 1973. 


-- Idleness in large disputes (involving 5,000 workers or more) in 1976 was 


appreciably greater than in 1975, accounting for approximately 43 percent and 32 


percent of all days off the job, respectively. 








Dear Consumer 


Books, Books, Books 
On Consumer Affairs 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer: Affairs 
Department of Health, Education and Welfare 


Information is the 


weapon you 


need to save 


money. It can “arm” you with the facts you need to 


make the right decisions in the marketplace. 


And 


information is a helpful tool when problems arise. 
The following books, published within the last 
year or so, probably are available in your local li- 
brary or bookstore. They are worthwhile reading to 
help vou get the most for your money. While you 
may not agree with everything the books say, they 
do offer some useful tips, interesting information and 


provocative opinion. 


The list is, of course, by no 


means complete, but it is a representative sample of 
the many books written for consumers. 


Better Times: The Indi- 
spensable Guide to Living 
with Hard Times by J. C. 
Saures and others: published 
by Doubleday. Gives tips on 
food, clothing, energy, credit, 
health, work and a variety 
of consumer topics. Available 
in paperback. 

A Consumer’s Arsenal by 
John Dorfman: published by 
Praeger. A manual for con- 
sumers, giving consumer cf- 
fice addresses for states and 
counties; also tells the con- 
sumer how to handle com- 
plaints. Available in paper- 
back. 

Consumer Complaints— 
Public Policy Alternatives 
edited by Sal Divita; Acrop- 
olis Books. Based on a re- 
cent conference on consumer 
complaints: discusses such 
issues as the need for con- 
sumer redress, policies and 
directions of consumer com- 
plaint handling, the role of 
public policy, alternatives 
and current legislation and 
laws. 

Consumer Protection; 
Problems and Prospects by 
Laurence Feldman: West 
Publishing. Part one covers 
historical background = and 
Federal regulation in the 
consumer protection field; 
part two deals with product 
safety, the quality of con- 


sumer information, consum- 
er redress and_ problems 
faced by special groups such 
as the elderly; finally the fu- 
ture of consumer protection 
is predicted. 

Help: The Useful Alma- 
nac for 1976-77 edited by 
Arthur E. Rowse; Consumer 
News Inc. Covers a wide 
range of consumer topics. 
Available in paperback. 

How to Cope With the 
High Cost of Living by Sid- 
ney Margolis and Conrad 
Brown: Meredith Corp. A 
“how to” book dealing with 
food, housing, home improve- 
ment, car, clothing, health, 
education and personal wel- 
fare. 

The Supermarket Trap: 
The Consumer and the Food 
Industry by Jennifer Cross; 
Indiana University Press. An 
update of the first edition in- 
cluding two new chapters 
and useful appendices, bibli- 
ography and notes. Availabie 
in paperback. 

Sylvia Porter’s Money 
Book: How to Earn It, Spend 
It, Save It, Invest It, Borrow 
It—And Use It to Better 
Your Life by Sylvia Porter; 
Avon Books. This standard 
reference book on money 
management is now avail- 
able in paperback. 








Week of November 15, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor administers the Equal Pay Act which protects 
women and men against pay discrimination based on sex. 

The Equal Pay Act prohibits paying different wages, because of sex, to men 
and women doing substantially equal work in the same establishment; it also makes 
it illegal for employers to reduce wages to comply with the law and for labor 
organizations to cause employers to violate the law. 

### 

The U.S. Department of Labor administers a law designed to ensure a veteran's 
right to reemployment. To be entitled to reemployment a veteran must: leave a 
position for the purpose of entering the Armed Forces, whether voluntarily or as 
a draftee, serve for not more than 4 years, satisfactorily complete the period of 
active duty and have a certificate to that effect, be qualified to perform the duties 
of the former position, and apply promptly for reemployment after release from 
military training. 

### 

The Federal Wage Garnishment Law, enforced by the U.S. Department of Labor's 
Wage and Hour Division, provides that garnishment in any workweek is limited to the 
lesser of: 25 percent of a worker's disposable earnings or the amount by which dis- 
posable earninas for that week exceed 30 times the highest current federal minimum 
wage. However, employees are protected by the garnishment law even if not covered 


by the minimum wage. 
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